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Overview of the core assessments brief recap from high level (part 1)
Assessment window-tasks-timings assessment conditions
Assessment objectives

Employer Set Project (ESP) the detail

Evidence required

Q&A

o O A WODN -

» Overview of Core assessment
* The assessment requirements of the ESP Core
» Evidence

» Occupational specialisms
* Progression

* Industry placements

* Reviewing content

» Core Theory Exams

4



Will there be any additional
support for uploading of
evidence?

Yes, there is a guide for
the ESP Link below

When will the ESP be released to centres?

The ESP will be available to centres on 27t
March 2023 via your T Level portal. You will be
notified how you can access this. All 6 tasks will
be released to you at the same time to help you
plan your assessments.

Link to Key date Schedule

*It is crucial that centres read
all the assessment

documentations ahead of

delivering the assessments.

When can | release the
ESP to learners?

The ESP is administered to
learners during the
assessment window which
opens on 3 April and
closes on 12™ May 2023.

Can learners retake/resit the
ESP and if so, when?

Yes there is an opportunity for a

resit/retake in the autumn series

which runs from 6" November to
1st December 2023



https://www.cityandguilds.com/-/media/cityandguilds-site/documents/t-levels/2022/tq-assessment-process-guide-pdf.ashx?la=en&hash=CC2E76F6DFD3312899826239D4B61094E67A3D89
https://www.cityandguilds.com/tlevels/resources

Construction and BSE T levels

What does each task
consist of ?

What do we need to do
to keep assessment
evidence secure?

How is the ESP
structured, what do
learners have to do?

Q&A

All these questions are
answered in the webinar
presentation

“' Institute for Apprenticeshiy
" & Technical Education

I-LEVELS

What evidence do |
need to provide to
C&G ?

How long do learners
have to complete the
ESP?



M&A T Level

7‘-LE VELS ‘.‘: Institute for Apprenticeshi

& Technical Education

Overview of the Core assessments for Management and Administration
Learners must complete:

« Two externally set exams covering knowledge from the M&A core

« One employer-set project covering knowledge and skills from the core

Technical qualification scheme of assessment overview

Core Component - Learners must complete all assessment components

Assessment component Method Duration Marks Weighting  Marking Grading
Exam paper 1 (031) Externally set exam 2.5 hours 100 30% Externally marked

This component will
Exam paper 2 (032) Externally set exam 2.5 hours 100 30% Externally marked be awarded on the

grade scale A*-E

Employer-set project (033) Externally set project 25 hours 100 40% Externally marked

A City & Guilds Group Collaboration
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Timelines of assessments for curriculum planning

Core Assessments

Summer 2023 assessment dates/windows

Employer-Set Project (ESP) materials release 27 March 2023
Employer-Set Project (ESP) delivery window 3 April 2023 to 12 May 2023
Empl9yer—Set Project (ESP) evidence upload 12 May 2023
deadline

6 June 2023
Exam Paper 1

9:30-12:00*

13 June 2023
Exam Paper 2

9:30-12:00*

Five working days after the

Special consideration requests deadline o
exam/submission date

*Provisional until after General Qualifications (GQs) exam dates confirmed

Core Assessments

Autumn 2023 assessment dates/windows

Employer Set Project (ESP) materials release

Employer Set Project (ESP) delivery window

Employer Set Project (ESP) evidence upload
deadline

Exam Paper 1

Exam Paper 2

Special consideration requests deadline

30 October 2023

6 November 2023 to 1 December
2023

1 December 2023

28 November 2023
9:30-12:00*

5 December 2023
9:30-12:00*

Five working days after the
exam/submission date



7‘-LEVELS ‘ “' Institute for Apprenticeshi

PR & Technical Education

Employer Set Project
recap from high level overview
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How the Employer Set Project (ESP) is structured (sample)

-IE_

(i) Research 2 hours

(i) Outcome of research 4 hours 20 marks

(iif) Determine a solution 2 hours
1.2 Project Initiation Document (PID) 3.5 hours 17 marks
1.3 Project Planning 4 hours 17 marks
1.4 Presentation 3.5 hours 19 marks
2.1 Collaborative problem solving 2.5 hours 12 marks
2.2 Evaluation 3.5 hours 15 marks

Total | 25 Hours | 100 marks _

« *Tasks must be released to candidates in order of sequence and one task at a time
» The time allocated and allocation of marks are not related
 ltis the weighting and level of skills being assessed that determine the marks for each task.

10



Employer Set Project (ESP)

The employer-set project samples content from across the core of the Technical Qualification (TQ).
However, due to their importance all versions of the employer-set project will cover content from the
following core underpinning knowledge outcomes of specific knowledge and skills for each specialism
will be assessed in the practical assignments:

The project is linked to the core skills

» Core Skill A (CSA) Business and commercial awareness

» Core Skill B (CSB) Project Management

» Core Skill C (CSC) Communication

« Core Skill D (CSD) Working collaboratively with others

» Core Skill E (CSE) Applying a logical approach to problem solving

Assessment overview:

The project only draws on the content from the common core knowledge and skills content that sit
across all core modules for the Management and Administration common core.

Learners will be marked on the quality and accuracy of the written work they produce.

11
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Ensure core skills from the handbook are embedded in delivery:

« Core Skill A (CSA) Business and commercial

awareness
« Core Skill B (CSB) Project Management
« Core Skill C (CSC) Communication

« Core Skill D (CSD) Working collaboratively with

others

« Core Skill E (CSE) Applying a logical approach to

problem solving
« Maths, English and digital skills

The skills column in the handbook
identifies where these skills can be
developed

12

2.7 Team working and methods of working as part of a team.

Range:

Methods of working - Different communication methods, different learning styles, team roles,
use of collaborative working to achieve results and shared goals, the types of organisation
function each team member could be responsible for.

What do learners need to learn? Skills
The different types of teams and collaborative groupings that exist in CSC
organisations and the reasons for setting up a team, including te CcSD
teams for a project, full-time working teams that involve di nt functions and
stakeholders, and remote/dispersed teams that e across multiple ECS
locations. EC6
DC3

The different roles.i eam, the importance of working as part of team and DC6
the ben individuals and the organisation of team working. The impact of
ynamics on team success.

Belbin's model of team roles. The different roles described, and how the
different roles support team working within an organisation.

The impact any conflict in the team can have on the project/organisation and

wwnve tn rocnhia anv canflict in o taam
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Assessment Objectives & Weightings - ESP 71 EVELS | st i ersomrentcoms

& Technical Education

Assessment Objective Typical Evidence (examples in brief) Approximate
weightings

AO1 Planning skills and
strategies

AO2 Apply knowledge and
skills to the context of the
project

AQO3 Analyse contexts to
make informed decisions

AO4 Use maths, English, and
digital skills

AQO5 Carry out tasks and
evaluate for fitness for
purpose

Clearly structured response to brief, cohesive response with

ordered sections, logical approach to referencing, research
and sources,

Relevant core knowledge and skills applied to respond to
brief, references relevant research and project planning
tools, software, and processes.

Analysis of key issues, evidence of risk rating and
prioritisation of key issues relating to brief,

Use of correct terminology, abbreviations, units of
measurement in context, consideration of audience of brief
response (technical versus non-technical wording),
appropriate use of calculations/graphs etc, consideration of
the use of ICT and digital methods both in brief response
and in presentation.

Considered analysis and evaluation of project outcome,
what went well and what could be improved

13

12%

50%

12%

14%

12%

Im
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Employer-set project assessment

Assessment objectives
The employer-set project is assessed against five assessment objectives. The assessment
objectives are mapped against each task within the marking grids:

Assessment Objective
A1 Flan their approach 1o mesting the project brief
A2 Apply core knowledge and skills as appropriate
- AD2a o core knowledge
- ACI2h o core skills
- i} business and commercial awareness = g. conducting a PESTLE analysis
o inform a change project
- ii) project management e.g. planning, managing and evalualing a project
using appropriate tools and methodologies
- iii) communication =.g., providing information and advice, undertaking
presentations of information
= iiii) work collaboratively with other team members and stakeholders e.g., 1o
identify solutions to problems
- v) applying a logical approach to solving problems, using analysis of
advantages and disadvantages, identifying issues and proposing solutions
- vi) undertaking research =.g9.. aobtaining information/data through different
forms of research, mesting regquirements of a defined brief
= wvii) reflective practice =.g., reviewing performance and own behaviours,
identifying ways for improvemeaent and supporting delivery of guality outcomes
A3 Selact relevant technigues and resources o meast the brief
A Use maths, English arnd digital skills as appropriate
AT = maths
ACrAb = English
- Ardc = digital
A5 Fealise a project outcome and review how well the outcome mests the brief
e  ADSa o realise a project outcome — was the right outcome achieved
e AODSH o review how well the outcome meets the brief, how well was the brief met, the
quality of the outcome in relation to the brief

14
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Employer-set project mark distributicomn

LEVELS | %7

This table illustrates how the 100 marks for the employer-set project are distributed against
the tasks and mMmapped to each assessment objective. These hawve been set by subject matter
experts and employers and will support the comparability betweaen versions of the employer-

set project owver tirme.

Tasks

1.1

Fetely

BO2a

S020

B3

F-ta o |

#80Ca

AOGc

B0 Sa

BOS

Total

Inwvestigate

the project brief 2 S =] 4 2 O o O o) 20

1.2 Project

Initiaticn “ o o o 17

1.3 Project

planning 3 O O O 17

1.4 Presentation O 3 5 O O 5 < O o 19
Total - | 16 22 12 <4 [ = e} o L] T3

2.1

Collaborative 3 3 S O O ] O ] o 12

problaem-soalving

2.2 Evaluaticn ] b 3 ] (] O O = L= 15
Total 3 3 S o o L] o [ [ = 27T

A ([(Va) 12 50 12 14 12 400

15

City&,
Gt)Jliléls

Institute for Apprenticeshig
& Technical Education

ilm
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Task

1.2

1.3

1.4

2.1

Investigate
the project
brief

Project
Initiation
Document
(PI1D)

Project
planning

Presentation

Collaborative
problem-
solving

Evaluation

Conditions

Supervised/
controlled

Supervised/
controlled

Supervised/
controlled

Supervised/
controlled

Supervised/
controlled

Supervised/
controlled

Evidence produced Evidence *
submitted? Timings

PESTLE analysis, Yes 8 hours

research outcomes

table, cost vs. benefit

analysis

Project Initiation Yes 3 2

Document (PID) hours

Project plan-on-a- Yes 4 hours

page, written

summary statement

Video recording of Yes 3 2

presentation hours

FPresentation

materials — e.g.,

slides, handouts etc.

Video recording of Yes 2 Vs

discussions hours

WWritten draft

discussion notes

Advisory Note

Written summary Yes 3 e

statement hours

Total timing 25 hours

17
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Overview of task requirements

Conditions

Candidates will have access to a computer with
word processing software

Candidates will have access to the Internet

Candidates will have access to the project brief
document

All work must be completed independently

During any breaks, all materials must be kept
securely

Copies of candidate work will be saved securely
for return to the candidate for use in future
tasks*®

Only permitted materials allowed into the
supervised session

Mo assessment materials to leave the room at
any point of the assessment

1.1

1.2

NI

Task
1.3 1.4
v v
v v
v v
v v
v v
v v
v v

21

2.2

AR

18
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Task 1.1 — Investigate the project brief

Employer-set project mark distribution

T-LEVELS

“' Institute for Apprenticeshi
PR & Technical Education

This table illustrates how the 100 marks for the employer-set project are distributed against
the tasks and mapped to each assessment objective. These have been set by subject matter
experts and employers and will support the comparability between versions of the employer-

set project over time.

Tasks

1.1 Investigate
the project brief

AO1

2

AO2a

S

AO2Zb

S

AO3

4

AO4aa

2

AO4b

O

AO4ac

O

AOSa

O

AOSDb

O

Total

20

8 hours duration, 20 marks

The evidence required :
« PESTLE analysis

 Research outcomes summary table
« Cost vs. benefit analysis highlighting the best solution-(Payback (ROI) Calculations are set out and all workings

shown).

Task specific requirements:

Internet can be used
Collect work after each session keep securely (memory stick/ locked cupboard)
Pdf or scan work so learners can refer but not rework a task once it is completed

19

1lm

A City & Guilds Group Collaboration
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Task 1.2 — Project Initiation Document (PID) T-LEVELS | 3¢ s orsoorenicesni

Tasks AO1 AQO2a | AO2b | AO3 | AO4a | AO4b | AO4c | AO5a | AO5b | Total
- Part1

1.2 Project

Initiation 4 3 6 4 0 0 0 0 0 17

3 Y2 hours in duration and 17 marks available

Evidence required:
Completed PID document a template is provided that you must use and submit.

What should be included in the PID: Task specific requirements:
* Background and Scope « Internet is not allowed for this task
« Project Rationale

* Project aims and objectives

« Budget

* Who the Project Management Team is

» Who the Project Key Stakeholders are

« What are the Project Deliverables

 Identify any risks

* Quality Management Method

* Project Evaluation Method 20



M&A T Level

March 2023

Task 1.3 — Project Planning

T-LEVELS | 3¢

Tasks

1.3 Project
planning

AO1

AO2a

AO2b

AO3

AO4a

AO4b

AOA4c

AO5a

AOS5b

Total

17

4 hours duration 17 marks

The evidence required :
Project Plan-on- a-page in the form of a spreadsheet

A supporting statement approx. 750 words (e.g. 1 %2 sides of A4)

Task specific requirements learners must consider :
Project goals, objectives and key stakeholders
Project deliverables

Institute for Apprenticeshig
& Technical Education

21

* Project schedule

« Resource support plan
 Communication plan

* Risk management plan

« Evaluation methods

No internet required/allowed

City-f:

Guilds Ilm

A City & Guilds Group Collaboration
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Task 1.4 — Presentation

7‘-LEVELS "‘: Institute for Apprenticeshi

& Technical Education

AO1 | AO2a | AO2b | AO3 | AO4a | AO4b | AO4c

AOS5a

Tasks AOS5b | Total

1.4 Presentation 0 3 6 0] 0] 6 4 0] 0] 19

3 Y2 hours in duration and 19 marks

Evidence required:

Presentation materials — e.g. slides, handouts etc
Video recording of presentation.

Task specific requirements:

Project plan from task 1.3 must be used to form the basis of the presentation

Learners have 3 hours to prepare a digital presentation (PowerPoint)

Learners have 15 minutes to present their findings and 15 minutes to respond to 3 questions

No access to internet

Candidates’ completed project plan-on-a-page from task 1.3 should be used by the Tutor as part of this task
to help to inform the questioning after the presentation.

22
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Task 1.4 — Presentation (continued)

(please refer to centre guidance for full explanation)

7‘-LEVELS “' Institute for Apprenticeshi

P& 3 Technical Education

The presentation should be presented by candidates individually (not in a group).

Given within the presentation tutor needs to assume role of ‘the audience’ and will need to ask three

questions that are contextualised to the candidates’ presentation. Please refer to the 3 level of depth
questions and base your questions on this. (ESP guide page 12 example shown)

Key question
area

Questions e.qg.,

Planning

What approach did you take to planning, and why?

You have outlined in some detail your approach to planning, did you consider
any other elements when taking this approach?

What did you find the most challenging aspect of planning the project to meet
the objectives outlined in the brief and how did you overcome this?

Although the presentation is to be videoed its good practice to note the questions asked and the
candidates’ responses

It's recommended a second member of staff is available to support with the recording of the
assessment, ensuring video equipment is working and the visual and sound is being captured
Crib sheet for presenting e.g., name—subject- eye contact-projection of voice microphone.

23
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Task 2.1 — Collaborative problem solving T-LEVELS | 3¢ psie o soprenicosn

AOS5b ‘ Total ‘

AO2b ‘ AO3 ‘ AO4a | AO4b ‘ AO4c | AO5a

Tasks ‘ AO1 ‘ AO2a

21
Collaborative 3 3 6 O 8 0] 0 0] O 12
problem-solving

2 2 hours and 12 marks

Evidence required:

 Draft discussion notes

« Advisory note (approximately 300 words)

« A social media message (maximum 280 characters) — hard copy or file saved securely .
» Video recording of discussions

March 2023

Task specific requirements:
« Must be carried out in small group (recommendation is groups of 3)
« All learners must contribute to the discussion

ilm

24 A City & Guilds Group Collaboration

24
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FLEVELS | 3¢ et
Task 2.1 — Collaborative problem solving (continued)

Task specific requirements:
« Learners should be clearly identified — e.g. name tag or say name before contributing to discussion

« Learners have 1 hour to complete the group discussion.

Learners should work on their own for the first 30 minutes of the allocated 1 hour for the group to
allow them to prepare and make notes before taking part in the discussion

March 2023

The 1 %2 hour remaining of the task is for learners to complete their advisory note and social media
message.

« Remind learners how long left they have for each task

« A separate microphone positioned between the candidates is recommended.

@iE | 1lm

25 A City & Guilds Group Collaboration
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Task 2.2 — Evaluation

7‘-LEVELS "‘: Institute for Apprenticeshi

& Technical Education

Tasks

2.2 Evaluation

AO1

3 2 hours 15 marks

Evidence required:

AO2a

AO2b

AO3 | AO4a | AO4b | AO4c | AO5a | AO5b

Total

15

An evaluation account (approximately 1000 words).

Task specific requirements:

» Learners can structure their evaluation account in the way they feel is most clear and appropriate.
» Use of the Internet is not permitted

Hints and Tips:

« What went well-what didn’t go so well and what would you do differently next time? (Include how to improve)

Learners could write about each task separately or at the end as one summary account |
Make sure learners link their evaluation to the tasks and project brief. 'S
Make sure learners don'’t just give a task-by-task explanation instead of an evaluation of their worﬁl.

Gui

ilm

A City & Guilds Group Collaboration
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Security of Assessments

‘ICE’ - Instructions for conducting examinations

There is specific guidance within the centre and
candidate guidance pack relating to this
Candidate evidence must be kept secure to prevent —
unsupervised access by the candidate or others

Where evidence is produced over a number of
sessions, the tutor must ensure candidates and others
cannot access the evidence without supervision

This might include storing written work or artefacts in
locked cupboards and collecting memory sticks of

- -
evidence produced electronically at the end of each _
session.

Instructions fer conducting examinations 2021-2022

https://www.jcq.org.uk/exams-office/ice---instructions-for-

conducting-examinations/ - https://youtu.be/q-2rFfsf5lw



https://youtu.be/q-2rFfsf5Iw
https://www.jcq.org.uk/exams-office/ice---instructions-for-conducting-examinations/

Example of marking for task 2.2 Sample M&A ESP Marking Grid Guidance

Task 2.2 — Evaluation

Indicative content
Typical evidence may include:

Content

Reflection on effectiveness and success of responses across project tasks

Considered analysis and evaluation of project outcomes and detail of whether all project outcomes were achieved.

Evaluation of project brief documents showing knowledge of the full project lifecycle including its closure phase.

Lessons learned — An evaluation of task responses indicating what was successful and the reasons why, and what different steps
may be taken next time to make future projects more successful.

» Ewvaluation and self-reflection of own abilities to manage project objectives and outcomes, including detail of how the chosen
proposed technology solution and project planning for its implementation met the requirements of the charity organisation as detailed
in the project brief.

Skills

» [Effectively evaluate own performance and behaviours
= Ability to be able to reflect on own experience and articulate what they have learnt

Guidance for markers
The following evidence must be used to assess performance against this task.

« \Written summary statement

Note, where guidance has been provided on an approximate word count for the written summary statement, this is for guidance to learners
only. There is not a requirement to award marks based on the word count, but instead the response should be marked based on the quality

of response.

28

Note: where there is insufficient evidence to award a mark, a zero mark may be given



https://www.cityandguilds.com/-/media/productdocuments/business_skills/business_admin_and_public_services/8715/assessment-materials/8715-30-core/employer-set-project/m-and-a-employer-set-project-marking-grid-sample-v1-0-pdf.ashx

Example breakdown of AOs and marks for 2.2

b e Bamnd -1 Band 2 Band 3 Band 4 descriptor | Band 5§ descriptor A Total
i derece bo
- - available
rero mark rmay
b givan
Task 2.2 1 | =2 | 3 - | 5 | = ra | = | 9 ] | 11 | 12 13 14 15 S22 15
Ewvaluation Aun attesmipt s The aevalusticn The avaluation is T he= awvaluation is The ewvalustion is ADSa
mads o evaluats addraesses how dertailad ard detailad and comprehansive and
thee praject wwedll thve progesct addrassas how weedll specifically addressas spacifically addressas
oulcome. Brief AT T YRS the project outcomme o weall the project A0OS5h

CcormImaEni=sry is
prossided i state if
the briafl wees or
waEsn’t rmeal.

Briel detail is
prossikded on beoswer
the project

ool oo lnkoesd] o
thes re-queirermsasnts
of thea briaf, with a
limitad attaermypi o
idantify reasons.

achiewved. Thare is
amn attarmyplt o
prowicka Sormee
reascnimng sard
justificaticon as o
horwe weadlll the Briaf
wWeas el

ODataill prowisdessd o
howw The praoje-ct
aurbeoirmes linkoscd o
e reguirarmsamts of
e brief wwiith Ssoame
ressors oaablirmed.

was achiewedl
There is a oo
lawveal of ressomirng
amd justification
prowidesd o Feonas
successTulbhy theae
praject briafl was
mert.

Dedail prowikdesed aon
honer the projesct
cubeorTee limkesd o
the reaguiresmeanits of
the briaf with
reasons explairsed .

howw wwedll]l thes projesct
aubtcomea was achiawsadl
There s a thorough
lewel of reasonirng amd
juestification prowided o
howw =uccessssTulbhy e
praject brialf swas rmal,
arnd the degras of
affeactivenass of the
approasche

Cat=sil prowided omn Feowes
the proje-ct oulcormer
linkad o the
resquirearren s of the
briaf with thorowsgih
axplanatorrs of
reasons.

oufcoamer rrreld thes
radguirarmsants of the Bbrisf
Thesre is a comp e bansive
awel of reascning arnd
Justification prowidaed that
succeessTully and
affectivaly axploras Fvow
thse projact briaef was meat,
arnd the dagraeae of
affectivenass of the
apprnoach.

Datail prowide-d o oo
the projact cwurboormes limkeso
i thva reguirameants of tha
bBriel is axplained im
comprehansive datail,
with a focus on the kewel
of effectivensas:s

A bnefl attempt is
made o reflect on
own personal
performance and
behawviours. There
is limited
consideration of
any lessons leamit.

Some self-
reflection points on
own personal
performance amnd
behaviours are
ewvident within the
evaluation, with
soMme attemplt to
link performance
with lessons
earmed.

A good owerview of
self-reflection on
own personal
performance and
behaviours and
leamings from the
task are evident
through the
evaluation. with
links articulated
between
performance and
lessons learned.

A thorouwugh overviessw of
sealf-reflection on
personal performance
and behawviours and
leamings from the task
are evident throwugh the
evaluation, with links
articulated betweaen
performance amnd
lessons learmned, with
suggestions on how
different steps may be
taken in future projects.

A comprehensive
owverview of selfl-reflection
on personal performance
and behaviours is evident
through the evaluation
and link clearty and
coherently o the project
outcorme with links
articulated between
performance and lessons
learned, that effectively
detail how different steps
may be taken on future
projects and why_

29




To summarise
Evidence required by C&G for marking

Task Evidence expected for marking

1.1 Investigate a project Brief 1. PESTLE analysis

2. Research outcomes summary table

3. Cost vs. benefit analysis highlighting the best solution-(Payback (ROI) Calculations are set out
and all workings shown).

1.2 Project Initiation Document (PID) 1. Completed PID document using the template provided
1.3 Project Planning 1. Project Plan- on- a- page in the form of a spreadsheet
2. Asupporting statement approx. 750 words (1 72 sides of A4)
1.4 Presentation 1. Presentation materials — e.g. slides, handouts etc
2. Video recording of presentation.
2.1 Collaborative Problem Solving 1. Draft discussion notes
2. Advisory note (approximately 300 words)
3. Asocial media message (maximum 280 characters) — hard copy or file saved securely .
4. Video recording of discussions
2.2 Evaluation 1. An evaluation account (approximately 1000 words).

The ESP will be available to centres on 27th March- you will be notified how you can access
this. All 6 tasks will be released to you at the same time to help you plan your assessments

|lm This evidence must be submitted and uploaded to us by 12t May 2023 for the summer
series. 30

Cityo¥
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M&A T Level

Resources

T-LEVELS

To download and access the above and more go to hitps://www.cityandqguilds.com/tlevels/resources

T Level navigation of resources and support video https://youtu.be/TmWPQypPIQQ

— |

5.5
W=
T Level Technical Qualification in
Management and Administration

T Level Technical Qualification in
y Management and Administration

Employer-Set Project -
Centre Guidance

\\(871 5-033)

First teaching from September 2022
Version 1.0

T Level Technical Qualification in
Management and Administration

3/2/2023

Employer-Set Project -

Candidate Guidance Employer-set Project -

Marking Grid
> (8715-033)

First teaching from September 2022

Version 1.0
-

First teaching from September 2022
Version 1.0

T Level Teaching, Learning and Assessment Guide here
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https://www.cityandguilds.com/tlevels/resources
https://youtu.be/TmWPQypPIQQ
https://www.cityandguilds.com/-/media/cityandguilds-site/documents/t-levels/2022/teaching-learning-and-assessment-guide-pdf.ashx?la=en&hash=9FA8AA95D71429F96E7AC0B13E570455DCA4E0B7

Events & Webinars

« Face-to-face events

* Events, networks and webinars are located on our T Level Home page here under the
accordion Management & Administration . Here you will also find copies of the slide decks
presented in the events, networks and webinars.

* Recorded webinars on our dedicated Management and Administration Go To Webinar
Channel.

» For the most up to date information regarding future events please register for our T Level
e-bulleting at the bottom of this webpage, here.

Next Event:

(T Level in delivery, preparing for core assessment face to face network London - City
and Guilds London Office

Tuesday, 7 March 2023 at 10:00 GMT

https://www.eventbrite.co.uk/e/t-level-in-delivery-preparing-for-core-assessment-face-to-face-
network-tickets-503234055607

T Level preparation for core assessment face to face network Wakefield
City and Guilds Wakefield Office
Wednesday, 8 March 2023 at 10:00 GMT

https://www.eventbrite.co.uk/e/t-level-preparation-for-core-assessment-face-to-face-network-
wakefield-tickets-503261758467
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https://www.cityandguilds.com/tlevels/events
https://www.cityandguilds.com/tlevels/providers
https://www.eventbrite.co.uk/e/t-level-in-delivery-preparing-for-core-assessment-face-to-face-network-tickets-503234055607
https://www.eventbrite.co.uk/e/t-level-preparation-for-core-assessment-face-to-face-network-wakefield-tickets-503261758467

November 2022 M&A T Level network CO M I N G S OO N '

Management and Administration T Level: Core
Textbook

Tackle the core component of your Management and
Administration T Level head on with this comprehensive
textbook published in association with City & Guilds.

 Complete coverage of the T Level’s core component
* Prepares students for core exams and ESP
e Publishing Spring 2023
e Available in print and digital formats
* Print: 9781398372559 // £34 :lﬁiﬁﬁ;n
* Boost eBook: 9781398372405// £11 per year g
* From expert authors Tess Bayley, Sean Vertigan and
Saundra Middleton

Contact Ruth Murphy to receive an advance sample chapter:

ruth.murphy@hoddereducation.co.uk ‘7 HODDER
EDUCATION

Visit www.hoddereducation.co.uk/t-levels 33 LEARN MORE
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Leaming outcomes

Core knowledge outcomes that yvou must
understand and learn.

Health and safety

Impaortant points to ensure safety in the workplace.

Important terms that you should understand.

Improve your maths

Short activities that encourage you to apply and
develop your functional maths skills, in context.

Useful tips and advice to help you in the workplace.

Improve your English

Short activities that encourage you to apply and
develop your functional English skills, in context.

Researchzased activities — either stretch and
challenge activities, enabling you to go beyond
the course, or industry placement-based activities
ancouraging you to discover more albout your
placement.

Case study

Placing knowledge into a fictionalised, real-life
context. Usefulto introduce problem solving and
dilemmas.

Enowledge-based practice questions to help
prepare you for the exam.

Project practice

Short scenarios and focused activities, reflecting
one or more of the tasks that you will need to
unclertake during completion of the employersat
project.

A knowledge consolidation feature containing
questions and tasks to aid understanding and guide
you to think about a topic in detail.
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Websites to Support Providers

T Level Industry Placement Delivery Guidance
T Level industry placements delivery guidance - GOV.UK (www.gov.uk)

Introduction to T levels
T levels - GOV.UK (www.gov.uk)

How T Levels are funded
How T Levels are funded - GOV.UK (www.gov.uk)

T Levels capital fund
T Levels capital fund - GOV.UK (www.gov.uk)

T Levels resources for teachers and careers advisers
T Levels resources for teachers and careers advisers - GOV.UK (www.gov.uk)

T Levels: next steps for providers
T Levels: next steps for providers - GOV.UK (www.gov.uk)

Supporting with delivering T Levels
Support with delivering T Levels

T Level Transition Programme Framework for 2022 — 2023
T Level Transition Programme Framework for Delivery 2022 to 2023 - GOV.UK (www.gov.uk)

ETF Foundation — T Levels
T Level Professional Development - Education & Training Foundation (et-foundation.co.uk)
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https://www.gov.uk/government/publications/t-level-industry-placements-delivery-guidance?utm_medium=email&utm_campaign=govuk-notifications&utm_source=2cf9f1d1-889f-4d7d-85a6-7dd3f3d9d33d&utm_content=immediately
https://www.gov.uk/government/publications/introduction-of-t-levels?utm_medium=email&utm_campaign=govuk-notifications&utm_source=c4e586a7-caf9-43db-b5d8-64332d0ce7e2&utm_content=immediately
https://www.gov.uk/guidance/how-t-levels-are-funded?utm_medium=email&utm_campaign=govuk-notifications&utm_source=4a7b4a06-3f14-4dd6-a1fe-07af8f2215fe&utm_content=immediately
https://www.gov.uk/government/publications/t-levels-capital-fund?utm_medium=email&utm_campaign=govuk-notifications&utm_source=d6bd76d5-934f-4e8e-9059-72260f37b34b&utm_content=immediately
https://www.gov.uk/government/publications/t-levels-resources-for-teachers-and-careers-advisers
https://www.gov.uk/guidance/t-levels-next-steps-for-providers?utm_medium=email&utm_campaign=govuk-notifications&utm_source=a87b390d-8991-4500-9b78-abacff8f4eb1&utm_content=immediately
https://support.tlevels.gov.uk/hc/en-gb
https://www.gov.uk/government/publications/t-level-transition-programme-framework-for-delivery-2022-to-2023?utm_medium=email&utm_campaign=govuk-notifications&utm_source=30002202-94b8-4201-9c0b-982cc7e70e12&utm_content=immediately
https://www.et-foundation.co.uk/supporting/professional-development/technical-education/t-levels/#:%7E:text=T%20Level%20Professional%20Development%20Governance.%20The%20Education%20and,layers%3A%20Strategic%20Advisory%20Group.%20External%20Assurance%20Group.%20
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