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T Levels Raising Awareness 
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• Background information 

• Why we are different 

• Post 16 reforms and the impact for providers  

• Post 16 choices-how do T Levels compare

• What sectors and routes are T Levels available in- what T Levels do C&G 

offer 

• The structure of a T Level 

• How are T Levels funded–how to apply for funding–who, how and when?

• Working with C&G-timelines 

• Support and resources 

• Other supporting organisations who is responsible for what

• Next steps …..
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Discussion points
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Alison Whittle

Post 16 Technical Adviser

Alison.Whittle@cityandguilds.com
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Kerry Dunkley

Senior Business Development Manager

Kerry.dunkley@cityandguilds.com

mailto:Alison.whittle@cityandguilds.com
mailto:Kerry.dunkley@cityandguilds.com
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Background

T Levels are part of the government's post-16 education reforms, 

which are designed to drive up skills for 16–19-year-olds and 

adults. The Department for Education (DfE) has set out clear and 

simple high-quality options for learners at Level 3. 

T Levels are new full-time two-year technical programmes. Their 

primary purpose is to prepare learners for entry into skilled 

employment or higher-level technical study. 

T Levels will become one of the main choices for learners after 

GCSE alongside apprenticeships and A levels. They have been 

developed in collaboration with employers and businesses so that 

the content meets the needs of the industry. 

T Levels offer learners a mixture of classroom learning and ‘on-the-

job’ experience which takes place during an industry placement of 

at least 315 hours (approximately 45 days).
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Why we’re different

We are the world’s 

leading skills 

development 

organisation with over 

140 years’ expertise

We’re the only 

registered charity and 

Royal Charter 

Institute pioneering 

global skills 

development

We deliver work-

based learning 

programmes that build 

competency and 

create flexible 

pathways that support 

lifelong employability 

We invest in social 

projects to deliver 

more impact to more 

people

We support over five 

million learners each 

year to develop their 

skills

4



Review of post-16 qualifications at level 3 in England Policy Statement

The Skills Act is a set of laws known as the Skills and Post-16 Education Act. It's been debated over the last year 

in the Houses of Parliament. Now that it's law, it will begin to improve post-16 provision

• Defunding of level 3 qualifications in England started 2020-completed in 2025/2026

• Government wants the mainstream offer for 16 – 18-year-olds to be A Levels, T Levels or apprenticeships

• Some opportunity for smaller OTQ (Other Technical Qualifications) to be combined with A levels but will be the 

exception.

• Over time this will have a substantial impact on the recruitment of students

• Changes will be very significant in some subject areas especially where there was significant progression to HE

• Move towards an external assessment model

• It is important to note that large academic qualifications will not be funded in subject areas where there is a T 

Level. (DfE May 2022)
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Post 16 reforms- the impact for providers   
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https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1003821/Review_of_post-16_qualifications_at_level_3_in_England_policy_statement.pdf
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Post 16 choices how do T Levels compare?

A Levels

• Subject-based qualifications

• Two years at a local college 

or school

T Levels

• 2-year technical programmes at local colleges, 

schools, training providers

• 80% classroom-based

• 20% in a placement

Apprenticeships

• At least 12 months

• work-based training

• 80% on the job 

• 20% off the job

Followed by possible progression to:

Includes industry 

placements to build 

attitudes and 

behaviours

and to develop 

practical skills

Higher Education Skilled Employment
Progression onto an 

Apprenticeship (inc. 

Higher/Degree) 
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What sectors and routes are T Levels available in-what T 
Levels do C&G offer ? 

Route Pathway

Construction

Design, Surveying and Planning for 

Construction

Onsite Construction

Building Services Engineering for 

Construction

Education & 

Childcare
Education and Childcare

Digital

Digital Production, Design and 

Development

Digital Support Services 

Digital Business Services

Health & Science

Health

Healthcare Science

Science 

Legal, Finance & 

Accounting

Legal

Finance

Accounting

Route Pathway

Engineering & 

Manufacturing

Design and Development for Engineering and Manufacturing

Maintenance, Installation and Repair for Engineering and 

Manufacturing

Engineering, Manufacturing, Processing and Control

Business & 

Administration

Management and Administration

Human Resources

Hair & Beauty Hair, Beauty and Aesthetics

Creative & Design
Craft and Design 

Media, Broadcast and Production  

Catering & 

Hospitality
Catering

Agriculture, 

Environmental & 

Animal Care

Animal Care and Management

Agriculture, Land Management and Production

* C&G T Levels shown in red  
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The structure of a T Level programme

The T Level is a full-time two-year programme. Achievement of a T Level must include all the components in 

the boxes below.

UCAS tariff points will be allocated and will be equivalent in value to three A levels. This will be dependent on 

the overall grade achieved. 

Core  
20-50% Total TQ time  

Graded A* - E

Covers concepts and theories including core skills. 

Occupational specialism
50-80% Total TQ time

Graded Pass/merit/distinction 

Based on occupational maps 

Covers practical skills and knowledge in a specialist occupational 

area. 

Maths and English 

GCSE level 4  or Functional Skills Level 2 study to be 

continued if learners have not achieved these prior to 

starting a T Level. 

Industry Placement

315-420 hours

Min 45-60 days

Assessment:   
Externally set and marked exams and an employer set project. 

Assessment:   
Synoptic assignment covering practical skills and applied 

knowledge.  

Tutorial- Employability enrichment and pastoral 

hours  (150 GLH)

T
 L

e
v
e
ls

 |
 A

w
a
re

n
e
s
s
 W

e
b
in

a
r

D
e
c
e
m

b
e
r 

2
0
2
2

8



D
e
c
e
m

b
e
r 

2
0
2
2

T
 L

e
v
e
ls

 |
 A

w
a
re

n
e
s
s
 W

e
b
in

a
r

9

How are T Levels funded? How to apply for funding – who, 
how and when? 

Registering providers to deliver T Levels from 

September 2023

All providers currently funded to offer classroom-

based study programmes to 16- to 19-year-olds will 

be able to deliver some, or all, of the T Levels 

available from September 2023.

Registering providers to deliver T Levels from 

September 2024

2024 will be the fifth year of T Level roll out, when 

all T Levels will be available for delivery. All 

providers currently funded to offer classroom-based 

study programmes to 16–19-year-olds can register 

up to the closing date, which is midnight on 24 

March 2023. 

Links for funding information: T Level Funding Guide & Guidance
9

https://www.gov.uk/guidance/how-to-register-to-deliver-t-levels-from-2024-to-2025-academic-year
https://www.gov.uk/government/publications/t-level-funding/t-levels-funding-guide-for-2022-to-2023
https://www.gov.uk/government/publications/t-level-funding/record-your-t-level-data-correctly


1
0

How to become a City & Guilds approved Centre for T Levels 
T

 L
e
v
e
ls

 |
 A

w
a
re

n
e
s
s
 W

e
b
in

a
r

D
e
c
e
m

b
e
r 

2
0
2
2

10



https://www.cityandguilds.com/tlevels/resources

T Level Website Navigation Video
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Support and resources 
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Events and webinars - T Levels | City & Guilds 

(cityandguilds.com)
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https://www.cityandguilds.com/tlevels/resources
https://youtu.be/TmWPQypPIQQ
https://www.cityandguilds.com/tlevels/events
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Sample timeline of support for pre-delivery providers 
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Education and Training Foundation (ETF)

Explore the fully-funded TLPD support from 

the ETF using the links below, download our 

TLPD brochure, or get in touch if you have 

any questions or to find out more.

et-foundation.co.uk/professional-

development/t-levels/

Institute for Apprenticeships and Technical Education (IfATE)

IfATE’s role: They are responsible for the technical qualification (TQ). This is the main, 

classroom-based element of the T Level. It equips students with the skills and 

knowledge necessary to give them a broad understanding of their chosen occupational 

route.

The Department for Education (DfE) 

Industry placements are run by the DfE. Find out more here.

Education and Skills Funding Agency (ESFA) 

Relationships with providers (schools, colleges etc.) sits with the Education and Skills 

and Funding (ESFA) and DfE. Find our more here.

Ofqual

Accreditation and regulation of the qualification sit with Ofqual. Find out more here.

Other supporting 
organisations

https://youtu.be/N-hRjwXN2Jc
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https://www.et-foundation.co.uk/wp-content/uploads/2021/11/ETF-T-Levels-Brochure-Nov-2021.pdf
https://www.et-foundation.co.uk/professional-development/t-levels/area-relationship-and-development-leads-map/
https://www.et-foundation.co.uk/professional-development/t-levels/
https://www.gov.uk/guidance/industry-placements
https://www.gov.uk/guidance/t-levels-next-steps-for-providers
https://www.gov.uk/guidance/technical-qualifications-within-t-levels
https://youtu.be/N-hRjwXN2Jc


Complete centre contact form here

To contact a Technical Adviser for information on T Level content 

Technical Advisers 

For information on how to register for T Levels

E: Technicals.Quality@cityandguilds.com

T: 0300 303 5352

Lines open: Monday to Friday 08.30 to 17.00 GM
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Next steps …….
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Sign up for the latest information on T Levels
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https://forms.office.com/Pages/ResponsePage.aspx?id=KTVTy09n106NoplvWJ6pSzsMcwsJaTdGn32IuDFJM0dUQVRBNlRLNzhBRTBYTjRLOTNGWDdSNjBCQi4u
https://www.cityandguilds.com/what-we-offer/centres/technical-advisors
mailto:Technicals.Quality@cityandguilds.com


Click to add subtitle

2

3

4

5

6

7

8

9

Click to add subtitle

2

3

4

5

6

7

8

9

1
5

December 2022

Thank you

‘T LEVELS’ is a registered trademark of the Department for Education.

‘T Level’ is a registered trademark of the Institute for Apprenticeships

and Technical Education.
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