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2.	People
Worksheet 6: Equality and diversity (learner)
1. In groups, follow this link: https://www.acas.org.uk/discrimination-and-the-law/direct-and-indirect-discrimination. Write a short PowerPoint presentation (maximum 5 minutes) that clearly defines the difference between direct and indirect discrimination. Create two hypothetical examples of each type.

2. Individually, write a short piece (150–200 words) outlining the benefits of an equality and diversity policy in recruitment.

3. Individually, describe three reasonable adjustments that an organisation might make to allow the employment of a wheelchair-bound employee.

4. Are the following statements ‘true’ or ‘false’?
a. There are eight ‘protected characteristics’ as defined the Equality Act 2010.
b. An equality and diversity recruitment policy allows access to the broadest possible talent pool.
c. The values of an organisation define the advantages that accrue from an equality and diversity policy. 
d. The protected characteristic ‘gender’ was originally called ‘sex’.
e. Organisations have a legal obligation to consider making reasonable adjustments to accommodate disabled people.
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