2.	People
Worksheet 6: Equality and diversity (tutor)
1. In groups follow this link: https://www.acas.org.uk/discrimination-and-the-law/direct-and-indirect-discrimination.  Write a short PowerPoint presentation (maximum 5 minutes) that clearly defines the difference between direct and indirect discrimination. Create two hypothetical examples of each type.

Another good resource can be found at: https://www.essentialrecruitment.co.uk/wp-content/uploads/2018/12/Equal-Opportunites-Diversity-Policy.pdf.


2. Individually, write a short piece (150–200 words) outlining the benefits of an equality and diversity policy in recruitment.

Some guidance for assessing responses can be found at: https://yourbusiness.azcentral.com/benefits-equal-opportunity-policies-1936.html

Good overall resource can be found here: https://www.eoc.org.uk/.


3. Individually, describe three reasonable adjustments that an organisation might make to allow the employment of a wheelchair-bound employee.
Perhaps use the following template:

	Definition of challenge
	Reasonable adjustment

	1. Access to restroom
	1. Installation of handrail(s) in designated cubicle

	2.
	2.

	3.
	3.
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4. Are the following statements ‘true’ or ‘false’?
a. There are eight ‘protected characteristics’ as defined the Equality Act 2010.
False – there are nine.
b. An equality and diversity recruitment policy allows access to the broadest possible talent pool.
True.
c. The values of an organisation define the advantages that accrue from an equality and diversity policy.
False – the advantages are benefits.
d. The protected characteristic, ‘gender’ was originally called ‘sex’.
True.
e. Organisations have a legal obligation to consider making reasonable adjustments to accommodate disabled people.
True – see: https://www.acas.org.uk/reasonable-adjustments
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