
Guide to delivering and marking 
the Engineering, Manufacturing, 
Processing and Control 
Occupational Specialisms

Engineering and 
Manufacturing 
T Level
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Agenda

• Overview of the occupational specialism assessment 
requirements

• Assessment windows of the four occupational specialisms

• Assessment documentation

• Marking process and marking guides

• Support resources

Note: This is targeted at the Manufacturing Processing and Control 
Pathway, please see our readily available on demand videos for 
D&D (Design and Development) and MIR (Maintenance, Installation 
and Repair). This Video will also not include information regarding 
the Engineering Core. 
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Route: Engineering and Manufacturing

PATHWAY – Engineering, Manufacturing, Processing and Control (8730/8713)

Occupational Specialisms

Machining & Tool Making
Technologies

8713-32

Composites Manufacturing
Technologies

8713-33

Fabrication & Welding
Technologies

8713-34

Fitting & Assembly
Technologies

8713-31
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Have you downloaded the TQ Occupational Specialism Assessment 
process guide?

Resource Hub - T 
Levels | City & 
Guilds

TQ Occupational 
Specialism 
Assessment 
process guide

https://www.cityandguilds.com/tlevels/resources
https://www.cityandguilds.com/tlevels/resources
https://www.cityandguilds.com/tlevels/resources
https://www.cityandguilds.com/tlevels/resources
https://www.cityandguilds.com/tlevels/resources
https://www.cityandguilds.com/-/media/cityandguilds-site/documents/t-levels/2023/tq-occupational-specialism-assessment-process-guide-pdf.ashx?la=en&hash=EEACD9712049AFFA86B5C591E14CFB75683764E5
https://www.cityandguilds.com/-/media/cityandguilds-site/documents/t-levels/2023/tq-occupational-specialism-assessment-process-guide-pdf.ashx?la=en&hash=EEACD9712049AFFA86B5C591E14CFB75683764E5
https://www.cityandguilds.com/-/media/cityandguilds-site/documents/t-levels/2023/tq-occupational-specialism-assessment-process-guide-pdf.ashx?la=en&hash=EEACD9712049AFFA86B5C591E14CFB75683764E5
https://www.cityandguilds.com/-/media/cityandguilds-site/documents/t-levels/2023/tq-occupational-specialism-assessment-process-guide-pdf.ashx?la=en&hash=EEACD9712049AFFA86B5C591E14CFB75683764E5
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Overview of the Manufacturing, Processing and Control

Learners must complete:
• One synoptic assignment
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Each occupational specialism assessment will comprise of a practical assignment that.
• Contains 90 marks
• Externally set, Internally marked
• Externally moderated by City & Guilds
• is based on an overarching project brief
• Range of individual tasks that are mapped to the performance outcomes of the specialism; with 

weightings applied per performance outcome.

• Mark scheme that reflects the individual performance outcome assessed by the specialism and with
banded marks to reflect the assigned weightings.

Occupational Specialism Assessment – Practical assignments 
– Manufacturing, Processing and Control
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Performance Outcomes

• The weightings for each performance 
outcome will remain the same for every 
version of the practical assignment.

•   Note: The image is for representation 
purposes and there are slight variations of weighting 
across the four pathways

• This ensures the appropriate depth and
breadth of knowledge and skills for each
specialism can be reliably assessed in every
version and meets the needs of industry
while keeping comparability between each
assessment over time.

• Same performance outcomes across all 
occupational specialisms

Machining and Toolmaking
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Performance Outcomes & Assessment Themes – Fitting and 
Assembly Technologies
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Performance Outcomes & Assessment Themes for Each 
Occupational Specialism

Fitting and Assembly Technologies – Page 108

Machining and Toolmaking – Page 135

Composites Manufacturing Technologies – Page 168

Fabrication and Welding Technologies – Page 190

Engineering and Manufacturing: Manufacturing, Processing and Control Technical Qualification Specification 
– Revised OS Content

This has been updated for September 2025

https://www.cityandguilds.com/-/media/productdocuments/engineering/mechanical/8713/centre_documents/mpc_tq_specification_v1-4-pdf.pdf
https://www.cityandguilds.com/-/media/productdocuments/engineering/mechanical/8713/centre_documents/mpc_tq_specification_v1-4-pdf.pdf
https://www.cityandguilds.com/-/media/productdocuments/engineering/mechanical/8713/centre_documents/mpc_tq_specification_v1-4-pdf.pdf
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Series 
Summer 
2026

Asessment 
Code

Component Component 
Name

OS window 
Start

OS Window 
End

OS Upload 
Deadline

Summer 2026 8713-331 OS Mechanical 
Engineering 23/03/2026 15/05/2026 15/05/2026

Summer 2026 8713-332 OS Electrical and 
Electronic 
Engineering

23/03/2026 15/05/2026 15/05/2026

Summer 2026 8713-333 OS Control and 
Instrumentation 
Engineering

23/03/2026 15/05/2026 15/05/2026

Summer 2026 8713-334 OS Structural 
Engineering 23/03/2026 15/05/2026 15/05/2026

OS resource list release for all four pathways is 16/2/26
OS assessment material release is 9/3/26

Example Key Dates for delivery of the OS assessment

Please note: The dates change 
on an annual basis



Assessment Structure and 
Process
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The Occupational Specialism assignment consists of a project brief presented as client 
requirements or a specification of work that is realistic to the Occupational Specialism rather 
than a detailed list of instructions on what to do. 

There will be several high-level tasks in every version of the assessment, and these will take 
the form of planning and carrying out the industry relevant practical tasks. Within each high-
level task there will be several sub tasks that learners will need to complete as directed within 
the assessment documents. The sub tasks will reflect the project brief for that version

Occupational Specialism Assessment Information

Page 35
T Level Technical Qualification in Engineering, 
Manufacturing, Processing and Control: 
Specification
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• The Occupational Specialism synoptic assignments are based around performance outcomes 
and will be marked at a task level. 

• Once learner evidence has been generated, internal assessors will make a holistic judgement 
on performance by applying the knowledge and skills that have been demonstrated to task 
grade descriptors within the marking grid. 

• The learner will receive a total mark for each task. 
• The total for each task is accumulated, giving a total mark for the synoptic assignment. 
• Task grade descriptors will be common across every version of the assessment and will 

assess a similar range of evidence across assessment versions, ensuring comparability of 
demand between every version of the assessment. 

• Internal assessors will be directed to specific task evidence that must be used to support 
judgements on performance against the grade descriptors. 

• The grade descriptors will be broad enough to ensure that all the performance criteria across 
the specialism are assessed, supporting reliability of the assessment. 

Synoptic Assignments
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Standardisation
• City and Guilds provides qualification specific materials for providers to use to carry out 

standardisation activities.
• Ensuring all markers of the Occupational Specialism have completed standardisation activities 

is imperative as it allows for consistency and fairness of marking across all cohorts within a 
centre. 

• Provided with the standardisation materials are Grade Sample Exemplification Materials 
(GSEMs) and these are there to indicate the minimum threshold competency for a pass and 
distinction grade. Do not use these as guides for evidence production and please refer to the 
specific assessment guidance. 

• Once standardisation has been completed, Centres are advised to review candidates marked 
by other assessors who have received the same/similar marks to confirm the work is of the 
same standard.

TQ Occupational Specialism Assessment process 
requirements – From page 30

T Level Technical Qualification in Engineering, Manufacturing, Processing and Control qualifications and training courses | City & 
Guilds

Standardisation materials for each Occupational Specialism can be 
found here: 

https://www.cityandguilds.com/-/media/cityandguilds-site/documents/t-levels/2023/tq-occupational-specialism-assessment-process-requirements-pdf.pdf
https://www.cityandguilds.com/-/media/cityandguilds-site/documents/t-levels/2023/tq-occupational-specialism-assessment-process-requirements-pdf.pdf
https://www.cityandguilds.com/qualifications-and-apprenticeships/engineering/mechanical/8713-t-level-technical-qualification-in-engineering-manufacturing-processing-and-control#tab=documents
https://www.cityandguilds.com/qualifications-and-apprenticeships/engineering/mechanical/8713-t-level-technical-qualification-in-engineering-manufacturing-processing-and-control#tab=documents
https://www.cityandguilds.com/qualifications-and-apprenticeships/engineering/mechanical/8713-t-level-technical-qualification-in-engineering-manufacturing-processing-and-control#tab=documents
https://www.cityandguilds.com/qualifications-and-apprenticeships/engineering/mechanical/8713-t-level-technical-qualification-in-engineering-manufacturing-processing-and-control#tab=documents


Guide to Marking
General Guidance on Documentation
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Please refer to the T Level Technical qualifications – marking and 
moderation centre guidance documents for further information on 
gathering evidence suitable for marking and moderation, and on 
using the marking grid and forms. 

These can be found in the T Level Resource Hub, under 
Assessment Guidance.

Marking Guidance

The Candidate Record Form (CRF) is used to record: 
• details of any guidance or the level of prompting the candidate has received during the assessment period 
• notes bringing together relevant evidence from across tasks during marking 
• summary justifications when holistically coming to an overall judgement of the mark for each assessment 

objective.
• if an assessment has to be stopped on the grounds of Health and Safety or if a candidate has been working in 

an unsafe manner. 

The Assessor Observation form is used to record: 
• descriptive information and evidence of candidate performance during an observation. 
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Example Candidate Record Forms
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Assessor observation forms
• Observation notes form part of the candidate’s evidence and must capture evidence of candidate 

performance during the practical tasks.
• Notes must describe how well the activity has been carried out, rather than stating the steps/actions, the 

candidate has taken. 
• The notes must be very descriptive and focus on the quality of the performance that are notable in relation 

to the quality indicators in the marking grid. 
• They must provide sufficient, appropriate evidence that can be used by the assessor (and moderator) to 

mark the performance using the marking grid. 
• Evidence captured in the observation form must give the necessary information to enable the final 

assessment of the task at a later date. This is to allow a holistic judgement to be carried out after all 
evidence is available, at which point full consideration of how the candidate has applied both their skills and 
their knowledge during the practical can be given. 

• Each candidate is likely to carry out the same steps, so a checklist of this information would not help 
differentiate between them. However, qualitative comments on how well they do it, and quantitative records 
of accuracy and tolerances would. 

• The assessor should refer to the marking grid to ensure appropriate aspects of performance are recorded. 
These notes will be used for marking and moderation purposes and so must be detailed, accurate and 
differentiating. 
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Assessor observation forms

The Practical Observation Records 
Pack will indicate the required number 
of observation forms for your pathway



Guide to Marking
Assessment Themes
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Synoptic Assignment Marking Overview

Assignment 
Tasks

Assessor 
Observation 

Forms

Candidate 
Record Form Marking Grids

Each task 
relates to one 

or more themes

T1

T2

AOF 

AOF 

AOF 

AOF 

Brings ALL evidence 
together

Language used 
for commentary 

in Assessor 
Observation 
Forms and 

CRF.

Assessor 
Observation 

Forms

T3
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• The process of marking each assessment theme will become easier as the descriptors 
become more familiar.

• Referring to the descriptors at regular intervals will help ensure that the standard does not 
unintentionally change during the marking period.

• The indicative content listed in the marking grids gives an indication of the expected content 
that may be covered by candidates. However, it is not exhaustive, and an acceptable answer 
may concentrate more on depth rather than fully cover the range indicated or may include 
relevant topics that are not listed. 

• The specific task evidence listed within the assessor guide and marking grid must be used to 
make a judgement on performance in relation to the specific assessment theme. 

• Evidence from a range of tasks may contribute to the marking of a single assessment theme, 
or from a single task to more than one assessment theme. 

• You cannot mark an assessment theme until all the required evidence has been produced.

Carrying out marking using assessment themes



10
-S

ep
-2

5
M

PC
: P

re
pa

rin
g 

fo
r t

he
 O

cc
up

at
io

na
l S

pe
ci

al
is

m
24

• Select the range of evidence required for making the judgement – this is listed in the mark scheme for 
each assessment theme. 

• Read the candidate evidence and add notes on the CRF e.g. regarding level of support/guidance 
recorded, evidence captured by assessor observation forms and the indicative content and band 
descriptors in the mark scheme. 
– Note: for any warnings given during the assessment, the actions that have led to that warning must be 

detailed on the CRF so they can be considered along with the other evidence. 
– Note: the evidence contained on the CRF must be considered and a judgement made on the level of 

performance the candidate has independently demonstrated – this will vary depending on the level of 
support detailed on the CRF – i.e. consider all relevant evidence and then judge the appropriate mark 
using the following process. 

• Make an initial assessment of the evidence as a whole (acknowledging uneven performance across 
evidence), considering each band in turn and the level of learner performance shown in respect to the 
knowledge and skills in the indicative content.

• Use this to make a balanced judgement of the best band to use as a starting point. 

Process for marking each assessment theme
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• Based on the level of alignment with the descriptor, confirm the final mark within the band, bearing in 
mind that the available marks form an evenly distributed scale: 
– if the quality of response fully aligns with the performance described by the descriptor – assign a high 

mark within the band.
– if the quality of the response partially aligns with the performance described by the descriptor – 

assign a low to medium mark within the band.
– consider the quality compared to a range of similar responses (e.g. relevant exemplars, responses 

reviewed during standardisation, and through experience) and choose a mark on the scale that would 
give an appropriate ranking in relation to this information and in comparison with that of the rest of the 
cohort for that assessment theme.

Process for marking each assessment theme



Guide to Marking
Marking Grids
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Marking Grids – Assessment Themes

Required evidence 
for marking
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Marking Grids – Indicative Content
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Marking Grids – Marking Bands
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Declaration of Authenticity
• Declarations of Authenticity are 

required.
• These must be signed and dated by 

both the candidate and the tutor.
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• Ensure clear linking of terminology used in the marking grid to the assessor observation forms 
and CRFs. 

• Take good quality photos and videos. 
• Fully read the Assessor Pack and the TQ Occupational Specialism Assessment Guide. There is 

a lot of key detail in these packs. 
• Make sure all markers/assessors are standardised using C&G materials as well as your own 

candidates’ materials.

Tips



Resources and Support

10
-S

ep
-2

5
M

PC
: P

re
pa

rin
g 

fo
r t

he
 O

cc
up

at
io

na
l S

pe
ci

al
is

m
32



Click to add subtitle

2

3

4

5

6

7

8

9

Click to add subtitle

2

3

4

5

6

7

8

9

Provider networks and 
events

How we support you 
Updates/Newsletters/Networks

e-bulletin content and 
email updates 

WebsiteBlended approach to 
communication



Support and guidance
Ready to support eligible 

providers and stakeholder engagement
To find out more about City & Guilds 
T Levels, please visit our webpages

• Updated webpage for T Levels

• Provider focus groups

• Employer Industry Boards

• e-bulletins

• Resource Hub

• Dedicated Technical Advisors

https://www.cityandguilds.com/tlevels

https://www.cityandguilds.com/tlevels


• Please visit the T Level Resources Hub for generic 
resources relating to the OS: Resource Hub - T Levels | 
City & Guilds (cityandguilds.com)

• Occupational specialism evidence requirements can be 
found here.

• Applying the occupational specialism marking grids video 
can be found here.

• The occupational specialism assessment guide can be 
found here.

Resources

https://www.cityandguilds.com/tlevels/resources
https://www.cityandguilds.com/tlevels/resources
https://www.cityandguilds.com/tlevels/resources
https://www.cityandguilds.com/tlevels/resources
https://scc.showpad.com/share/qpUOKH0Plr6COGdWqh1TD
https://scc.showpad.com/share/QmukrcqwkaOSLvQnq3ZyZ
https://www.cityandguilds.com/-/media/cityandguilds-site/documents/t-levels/2023/tq-occupational-specialism-assessment-process-guide-pdf.pdf?la=en&hash=C55CCF32FFDED48211009D255DE894B051350DE9


Events and Webinars

Visit the T Levels Events & 
Webinars page for information on 
future events and to access on-
demand recordings: Events and 
webinars - T Levels | City & Guilds 
(cityandguilds.com)

For the most up to date information 
regarding future events please 
register for our T Level ebulletins at 
the bottom of this webpage: T 
Levels for Providers - T Levels | 
City & Guilds (cityandguilds.com)

https://www.cityandguilds.com/tlevels/events
https://www.cityandguilds.com/tlevels/events
https://www.cityandguilds.com/tlevels/events
https://www.cityandguilds.com/tlevels/events
https://www.cityandguilds.com/tlevels/events
https://www.cityandguilds.com/tlevels/providers
https://www.cityandguilds.com/tlevels/providers
https://www.cityandguilds.com/tlevels/providers
https://www.cityandguilds.com/tlevels/providers
https://www.cityandguilds.com/tlevels/providers


T Level Associate Vacancies
Would you like to be involved with supporting the delivery of 
T-Levels? 
• Principal Moderators / Moderators Ensure a 

standardised and consistent approach to quality 
assurance, moderation, feedback and processes

• Technical Qualification Associates (TQAs) Review 
Eligible Provider approval applications, including 
supplementary evidence and carry out approval and 
support activities.

• Chief/Principal Examiners Produce and submit 
assessment materials and participate in all stages of the 
production process until sign off. 

• Marking Examiners Mark candidates’ scripts/evidence in 
accordance with the agreed marking scheme/criteria within 
the agreed timescale

Associate Vacancies | City & Guilds Group Careers 
(cityandguildsgroup.com)
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Please direct any questions to 
Robert.Pouton@cityandguilds.com

Thank you for listening.

‘T LEVELS’ is a registered trademark of the Department for Education.
‘T Level’ is a registered trademark of the Institute for Apprenticeships

and Technical Education.
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