Start your career with a City
raineeship from City & Guilds Guilds

.......................................................................................................................................................... A City & Guilds Group Business

Traineeships are an education and training programme created to help learners who are interested in securing an apprenticeship or employment.

Designed for young people: The Education and Skills Funding Agency (ESFA) fund traineeships
for learners aged between 16-18 and 19-24 as follows:
* who are not currently in a job and have little or no work

experience, but are focused on gaining employment ® 16-18 learners are available through providers/centres who have a
® aged 16 to 19-years old as study programme provision contract/grant funding agreement
e aged 16 to 24-years old and qualified at Level 3 or below e 19-24 |earners through the adult education budget (AEB) funding.
e whom providers and employers believe have a reasonable The single work-placement and work-preparation rate is £1500.

chance of being ready for employment or higher level training
after the traineeship.

Requirement: Centres must be delivering a traineeship for a minimum duration of 6 weeks and a maximum duration of 12 months

Core element Flexible element

Minimum of 100 hours of work
experience

Vocational qualification (optional)

Lea rner A City & Guilds Unit, Award,

Functional Skills Certificate or Diploma in a
English and Digital Skills vocational area relevant to the Apprenticeships
Mathematics employer/sector the traineeship
isin.
Employability Skills
and/or Further learning
Skills for Working Life
s Work Experience I Maths & English [ Work Preparation Training I Digital Skills
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