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Foreword 

Summer 2026 Results 

The occupational specialism qualification is made up of two components, which need to be 
successfully achieved to attain the T Level Animal Management and Behaviour Occupational 
Specialism.  

 

We discussed the approach to standard setting/maintaining with Ofqual and the other 
awarding organisations before awarding this year. As in 2025, we have agreed to take 
account of the newness of T Level qualifications in how we award, to recognise that students 
and teachers are less familiar with the assessments in the first years of awards, whilst also 
recognising the standards required for these qualifications (Ofqual guide for schools and 
colleges 2026 - GOV.UK).  

 

  

https://www.gov.uk/government/publications/ofqual-guide-for-schools-and-colleges-2026/ofqual-guide-for-schools-and-colleges-2026#grading
https://www.gov.uk/government/publications/ofqual-guide-for-schools-and-colleges-2026/ofqual-guide-for-schools-and-colleges-2026#grading


 

T Level Technical Qualification in Animal Care and Management: Animal Management and Behaviour – 
Occupational Specialism Report 
Level 3 5 

Introduction 

This document has been prepared to be used as a feedback tool for providers in order to 
support and enhance teaching and preparation for assessment. It is advised that this 
document is referred to when planning delivery and when preparing candidates for the T 
Level Technical Qualification (TQ) in Animal Care and Management: Animal Management 
and Behaviour Occupational Specialism. 

 

This report provides general commentary on candidate performance in the occupational 
specialism assignment. It highlights common themes in relation to the technical aspects 
explored within the assessment, giving areas of strengths and weakness demonstrated by 
the cohort of candidates who sat assessments in the summer 2026 assessment series.  

The grade boundaries that were used to determine candidates’ final summer 2026 results 
are also provided. For summer 2026, as per Ofqual guidance, the approach to grading 
recognises that these are new qualifications. 
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8717-407 Synoptic Assignment 

Task 1 – Health assessment 

Candidates generally approached this task well. In most cases, candidates demonstrated 
the required practical skills and a good understanding of the assessment requirements. 
Overall, a consistent level of detail was provided, enabling assessors to make more accurate 
and reliable judgements against the assessment criteria. 

 

Understanding of risk assessment procedures was sound, with most candidates able to 
identify hazards, assign appropriate risk ratings and suggest control measures to reduce 
risk. There was variation in the extent of hazard identification; some candidates produced 
comprehensive lists of hazards whilst others overlooked key hazards (eg zoonosis). 

 

Most responses to Tasks 1c and 1d showed appropriate knowledge and understanding. 
Higher performing candidates provided more depth by developing their evaluation more and 
made clear links between health check findings, potential diseases/conditions and the 
overall welfare of the animal. 

 

Actions providers can take to support assessment preparation for future series: 

Candidates should complete two health check forms, one for each species within the 
assessment. Equally, they should complete two separate risk assessments. Each risk 
assessment should clearly identify the hazards and associated risks relating to the handling, 
restraint and movement of the specific animal, alongside appropriate control measures. 
Species-specific risk assessments provide stronger evidence of candidate understanding of 
the differing welfare, health and safety and handling considerations for each animal. 

 

Candidates should be encouraged to develop their evaluative skills when reflecting 
on practical activities. Responses should move beyond descriptions of the health checks; 
candidates should consider the advantages and limitations of the procedures and should 
provide clear links between the recorded findings, animal health, potential 
diseases/conditions and welfare implications. Developing these evaluative links will enable 
candidates to demonstrate a greater depth of understanding. 

 

Task 2 – Husbandry plan 

There was a distinct variation in the standard of responses across the cohort. Candidates 
who achieved marks within the higher bands produced husbandry plans which consistently 
reflected industry standards, presenting detailed and relevant information in a structured 
way. These responses demonstrated greater depth and application of relevant knowledge. 
By contrast, those achieving marks within the lower bands often omitted key information, 
limiting their ability to develop and justify their responses fully.  

 

Whilst the research notes from Task 2a are not marked, it was evident that the quality of 
some research notes may have impacted candidates’ performance when producing the 
husbandry plan. Some notes were not concise or structured but were, instead, written as 
extended prose and exceeded the number of pages permitted (two sides of A4). This would 
have made it hard for candidates to quickly find and use key facts in Task 2b.  

 

Actions providers can take to support assessment preparation for future series: 

Providers should ensure that candidates are familiar with the assessment requirements for 
research activities, particularly regarding the production of concise notes within the specified 
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page limit. Providing opportunities to practise responding in note form before the 
assessment will support candidates with the subsequent husbandry plan in Task 2b. 

 

Providers should help candidates with how to use their research notes as a foundation to 
avoid reproducing them in Task 2b. Candidates should be encouraged to expand on their 
ideas by providing greater explanation, analysis and application of knowledge, while 
ensuring that every aspect of the husbandry plan is addressed. 

 

Task 3 – Husbandry activities 

Overall, candidates performed well in Task 3, with the majority demonstrating the practical 
skills, knowledge and understanding required to meet the assessment criteria. Higher 
performing candidates produced evidence which was of consistent quality, and which 
addressed all elements of the task. Whilst it is not a requirement, these candidates often 
opted to provide commentary during practical activities to demonstrate their understanding 
clearly. Lower performing candidates omitted key aspects of the task, especially when 
carrying out preventative care.  

 

Actions providers can take to support assessment preparation for future series: 

Where possible, providers should consider selecting the same animal species used in Task 
1. This supports continuity across the synoptic assessment and allows candidates to build 
on prior knowledge and evidence. 

 

To ensure that candidates do not miss out specific elements of the practical husbandry 
tasks, candidates would benefit from further practice and targeted focus on feedback. An 
appropriate preventative care measure must be taken, examples of which can be found 
within the specification.  

 

Task 4 – Animal environment 

Candidates generally approached this task well, with the overall standard of evidence being 
consistent across the cohort. The digital designs, together with the accompanying 
descriptions, were completed to a good standard and demonstrated an appropriate level of 
understanding. Evidence for Task 4c demonstrated candidates’ practical competence. 

 

As was the case with a previous task, some research notes were not always fit for purpose 
due to their length and detail. This would have made it hard for candidates to quickly find 
and use key facts in subsequent tasks.  

 

Actions providers can take to support assessment preparation for future series: 

Candidates should ensure that their notes are concise and remain within the specified page 
limit. It is recommended that they practise notetaking before the assessment to develop this 
skill. 

 

Candidates should also ensure that they make effective use of the range of equipment and 
resources provided to construct the permanent enclosure to the required standard. Selecting 
and using suitable materials will enable them to demonstrate the full range of practical skills 
required by the assessment. 

 

Task 5 – Behaviour observation 

Whilst many candidates met the assessment requirements effectively, there was a great 
deal of variation in the quality and detail of evidence across the cohort. The consistency of 
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submissions was less evident compared to other tasks, highlighting differences in candidate 
preparation and understanding. 

 

The main area of weakness was the selection and application of behaviour recording 
methods. Some candidates did not select the most appropriate sampling technique for the 
behaviour being observed or did not apply the chosen method consistently throughout the 
assessment. This limited the validity of the behavioural data collected and reduced 
opportunities to demonstrate a secure understanding of behaviour observation techniques.  

 

Actions providers can take to support assessment preparation for future series: 

Candidates would benefit from developing both the theoretical knowledge and practical skills 
required to complete this task confidently. Providers should support candidates to 
understand the selection and application of appropriate behaviour observation sampling 
techniques, including focal, scan and ad libitum sampling. Candidates would also benefit 
from further practice of the correct use of recording methods, such as instantaneous, timed 
and continuous recording, so they can select the most appropriate method for the behaviour 
being observed and apply it consistently throughout the assessment. 

 

Candidates should also practise completing ethograms and progress logs before 
undertaking the assessment. Becoming familiar with these recording methods will help 
improve the accuracy, consistency and quality of the evidence they produce, while enabling 
them to demonstrate their understanding of behavioural observation techniques more 
effectively. 

 

Task 6 – Training  

Performance within the practical task was stronger compared to the associated theoretical 
planning tasks. Candidates’ practical evidence was completed to a higher standard, showing 
confident application of skills and effective implementation of the required techniques. In 
contrast, the written plans lacked detail and accuracy, suggesting that candidates were more 
successful when applying their knowledge in practice than when demonstrating it through 
planning and written evidence. 

 

Actions providers can take to support assessment preparation for future series: 

Providers should focus on strengthening the quality of candidates’ written planning, ensuring 
it is detailed, well justified and reflects the standard of their practical performance. They 
should continue to develop candidates’ theoretical understanding, with further practice of 
completing written documentation accurately. 
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Best practice and guidance to providers on potential areas 
for improving performance in assessment 
 

• It is recommended that providers utilise and deliver the sample and past 
assessments as formative assessment to support candidates in preparation for 
summative assessment. This will not only help prepare candidates but will be an 
ideal opportunity for marker training and standardisation. Providers should also utilise 
supporting materials such as guide standard exemplification materials to prepare 
candidates. 

• The provider staff and candidates must thoroughly read the assessment to ensure 
that all aspects of the task are completed. 

• Providers should continue to provide candidates with regular opportunities to 
complete formative assessments to encourage independence and build confidence. 
Practical performance could be enhanced with continued emphasis on the 
importance of best practice and attention to detail, and the quality of written work 
could be improved by encouraging candidates to include a range of points that are 
clearly explained and justified. It may be beneficial to link teaching and learning to 
relevant legislation and codes of practice to help candidates understand the rationale 
behind best practices. 

• Providers should create hands-on experiences whilst simulating assessment 
conditions. This may improve readiness for formal assessment and reduce 
candidates’ anxiety, particularly when video footage or question-and-answer 
sessions are required. Introducing candidates to essential equipment early in the 
course and providing opportunities to use this equipment regularly would support 
familiarity and skill development. 

• To support efficiency in the process of moderation and quality checks, providers are 
asked to ensure that candidates’ work is carefully and securely stored and that all 
materials are uploaded to the portal following a checklist. We strongly advise that 
files are clearly named as per the provider guidance in the Assessor Pack. 

• Providers should ensure all required evidence is submitted in full and by the stated 
deadline, with files checked for completeness and accessibility prior to upload. This 
will help avoid delays in moderation and reduce the need for follow-up requests. 

• Providers are reminded that Candidate Record Forms (CRFs) must be completed 
accurately and in line with the published guidance. When assessing each marking 
grid, only the named task evidence should be considered. Assessors should not draw 
on evidence from other tasks unless explicitly permitted. CRFs play a key role in the 
quality assurance process and should include details of any guidance/permitted 
prompting given to the candidate during the assessment period, supporting notes to 
inform the assessor’s evaluation of performance, clear justifications for marks 
awarded for each assessment objective and a record of any occasions where the 
assessment was paused/stopped due to health and safety concerns or unsafe 
working practices. 

• To support the effective moderation of candidate evidence, providers should ensure 
that Assessor Observation Forms include clear, differentiated summaries of 
candidate performance, covering all aspects of the activity being observed. These 
forms should contain accurate information, specific to the candidate being observed 
and offer differentiating commentary between individual candidate’s performance, 
utilising the marking grid terminology. They should also identify areas of strength and 
weakness to distinguish between the different qualities of performance and to 
facilitate accurate allocation of marks once all evidence has been submitted. They 
should indicate where the candidate demonstrated competence and confidence, 
whether industry standards were met, if the task was fully completed and if any 
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assistance was required (where permitted). Including this level of detail will support 
consistency and clarity moderation. 

• Providers should ensure that candidates' health and safety is maintained at all times 
during practical tasks. Where a candidate places themselves or others at risk, the 
assessment must be paused or stopped until it is safe to continue. Embedding health 
and safety expectations throughout the course may help reduce the likelihood of 
such occurrences and promote consistent safe practice. 

• Providers should promote industry best practice when delivering and assessing 
practical tasks. Integrating sector-relevant best practice standards throughout 
teaching will help candidates develop the knowledge, behaviours, and confidence 
required to meet assessment expectations and operate to professional industry 
standards. 

• Utilisation of the Photographic Evidence Guidance Document would support 
providers to capture relevant and valuable information for marking and moderation 
purposes to support practical observation feedback. Photographs do need to show 
everything a moderator would need to be able to perform the remote moderation 
work and need to be of sufficient resolution to enable “zooming in” to determine 
quality. Each photograph and/or video should be clearly labelled with the candidate 
details and task number. 

• Providers should ensure candidates understand the appropriate and permitted use of 
AI generated content. Providers should review assessment evidence carefully to 
confirm it is the candidate's own work, meets assessment requirements, and 
complies fully with awarding organisation requirements. 

• Providers should ensure that all additional evidence is submitted fully and accurately 
for each element of a given task. This includes ensuring that video evidence is 
provided for each species where required. Complete video evidence is essential to 
allow moderators to verify candidate performance and make valid and reliable 
assessment decisions. 

• It is recommended that providers ensure the use of high-quality video and audio 
equipment to record candidate performance. It is extremely important that video and 
audio recordings are clear to support accurate assessment and moderation, reducing 
the need for further clarification or additional evidence.  

• Providers should ensure that video evidence for Task 6 meets the minimum duration 
specified within the assessment materials and includes all relevant stages 
of the training process. Where the training session alone is shorter than the 
required 10 minutes, additional footage should be recorded to provide sufficient 
evidence of candidate competence. This additional evidence may include 
preparation of the training area, selection and checking of equipment, planning and 
setting up the session, and other relevant preparatory or concluding activities, 
including evaluation where appropriate. Recording these elements 
enables moderators to observe the full training process, supports valid 
assessment decisions, and ensures that all assessment criteria can be evidenced 
effectively. 
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Support materials 
 

Sample and Past Occupational Specialism (OS) Assessments: 

It is recommended that providers utilise and deliver the sample OS as well as past OS (if 
available) as formative assessment to support candidates in preparation for summative 
assessment.  

 

8717-407 Sample Candidate Pack: T Level Synoptic Assignment - Animal Management and 
Behaviour: Sample Candidate Pack  

 

8717-407 Sample Assessor Pack: T Level Synoptic Assignment - Animal Management and 
Behaviour Sample Assessor Pack 

 

 

Guide Standard Exemplification Material (GSEM) Assessments: 

It is also recommended that providers utilise the GSEMs to help understand the standard 
required to achieve a Distinction and Pass grade.  

 

8717-407 OS Distinction GSEM: T Level Technical Qualification in Animal Care and 
Management: Animal Management and Behaviour  

 

8717-407 OS Pass GSEM: T Level Technical Qualification in Animal Care and Management: 
Animal Management and Behaviour  

 
 

TQ Occupational Specialism Assessment Process Requirements: 

The document gives support to providers in preparing for and delivering T Level 
Occupational Specialism assessments.  

 

Link: TQ Occupational Specialism Assessment process requirements  

 

Events and Webinars: 

City & Guilds run free webinars and events throughout the year on preparing for and 
delivering the T Level Occupational Specialisms. The below link provides details on 
upcoming in person events, live webinars, on-demand webinars and preparation for the 
occupational specialism assessment. 

 

Link: Events and webinars - T Levels | City & Guilds (cityandguilds.com) 

  

https://www.cityandguilds.com/-/media/productdocuments/land_based_services/agriculture/8717/assessment-materials/animal-management-and-behaviour/occupational-specialism---8717-47/sample-assessment/amb-animal-management-behaviour-synoptic-assignment-sample-candidate-pack-v2-0-pdf.pdf
https://www.cityandguilds.com/-/media/productdocuments/land_based_services/agriculture/8717/assessment-materials/animal-management-and-behaviour/occupational-specialism---8717-47/sample-assessment/amb-animal-management-behaviour-synoptic-assignment-sample-candidate-pack-v2-0-pdf.pdf
https://www.cityandguilds.com/-/media/productdocuments/land_based_services/agriculture/8717/assessment-materials/animal-management-and-behaviour/occupational-specialism---8717-47/sample-assessment/amb-animal-management-behaviour-synoptic-assignment-sample-assessor-pack-v2-1-pdf.pdf
https://www.cityandguilds.com/-/media/productdocuments/land_based_services/agriculture/8717/assessment-materials/animal-management-and-behaviour/occupational-specialism---8717-47/sample-assessment/amb-animal-management-behaviour-synoptic-assignment-sample-assessor-pack-v2-1-pdf.pdf
https://www.cityandguilds.com/-/media/productdocuments/land_based_services/agriculture/8717/assessment-materials/animal-management-and-behaviour/occupational-specialism---8717-47/guide-standard-exemplification-materials-sample/amb-gsem-synoptic-assignment-distinction-v1-1-pdf.pdf
https://www.cityandguilds.com/-/media/productdocuments/land_based_services/agriculture/8717/assessment-materials/animal-management-and-behaviour/occupational-specialism---8717-47/guide-standard-exemplification-materials-sample/amb-gsem-synoptic-assignment-distinction-v1-1-pdf.pdf
https://www.cityandguilds.com/-/media/productdocuments/land_based_services/agriculture/8717/assessment-materials/animal-management-and-behaviour/occupational-specialism---8717-47/guide-standard-exemplification-materials-sample/amb_gsem_synoptic_assignment_tc-v1-0-pdf.pdf
https://www.cityandguilds.com/-/media/productdocuments/land_based_services/agriculture/8717/assessment-materials/animal-management-and-behaviour/occupational-specialism---8717-47/guide-standard-exemplification-materials-sample/amb_gsem_synoptic_assignment_tc-v1-0-pdf.pdf
https://www.cityandguilds.com/-/media/cityandguilds-site/documents/t-levels/2023/tq-occupational-specialism-assessment-process-requirements-pdf.pdf
https://www.cityandguilds.com/tlevels/events
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Grade boundaries 

The table below shows the grade mark ranges for the Synoptic Assignment for the summer 

2026 series.  

Grade 
Mark range 

8717-407 

Distinction 54 - 75 

Merit 42 - 53 

Pass 31 - 41 

Unclassified (U) 0 - 30 
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8717-408 Research Project 

The Research Project assessment is a project consisting of a number of tasks, based on a 
scenario comparable to a real-life project in the industry. The assessment is designed to 
allow candidates to show how they can undergo research before writing it out in a report and 
presenting it to a specified audience. 

 

The project is made up of three tasks which all relate to the same Research Project brief: 

• Planning and researching 

• Research Report 

• Presentation. 

 

This was the first series for the Research Project. The assessment focused on the 
conservation and status of the black rhino. 

 

Task 1 – Planning and researching 

Candidates were required to write a research proposal and complete a research action plan 
to plan out their approach to subsequent research.  

 

Candidates generally showed a good understanding of how to plan a Research Project. 
Most research proposals included appropriate aims, objectives, sources of information and 
research techniques. Most candidates also identified and selected relevant areas for 
investigation, including population numbers, threats to the species and conservation 
methods. Overall, candidates adhered to the requirements of the brief and selected 
appropriate research topics, using these as the basis for developing their objectives. 

 

Stronger responses presented a well-structured proposal comprising a clear title, defined 
aims and objectives, an outline of methodology, evaluation of source credibility, 
consideration of data collection techniques and a concluding summary. Weaker responses 
typically included aims and objectives, which were not always clearly distinguished, and a list 
of data collection techniques with limited further development.  

 

Most research action plans were well structured and provided sufficient detail for candidates 
to demonstrate how they intended to carry out the Research Project. Most candidates made 
effective use of the template provided within the assessment pack and included an 
appropriate timeline. Lower performing responses tended to provide limited detail for the 
search criteria and showed little differentiation in the sources of information or the allocation 
of time across the different research topics. As a result, this impacted the level of planning 
that could be demonstrated. 

 

A wide range of marks was awarded for this task, with relatively few candidates 
demonstrating a consistent level of performance across both parts of this task; in many 
cases, the quality of the research proposal and the research action plan varied greatly within 
the same response. Some candidates structured their work by closely following the wording 
of the brief, with sections copied directly from the task. This approach demonstrated limited 
independent planning and evaluation, resulting in less developed responses. 

 

Almost all candidates included a reference list or bibliography with their research notes to 
acknowledge the sources of information used during their research. 
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Actions providers can take to support assessment preparation for future series: 

Providers should support candidates to assess the reliability/credibility of different sources of 
information. 

 

Providers are also encouraged to provide candidates with support candidates on how to 
write a research proposal and give them opportunities to practise this skill. 

 

Providers should also provide guidance to candidates on the effective and responsible use 
of AI tools. Candidates should use AI tools to enhance understanding as opposed to copying 
large sections of text generated by AI, which can limit candidates’ ability to demonstrate 
knowledge and understanding in subsequent tasks.  

 

 

Task 2 – Research report 

Candidates were required to produce a report discussing their research findings, before 
reaching a conclusion on the effectiveness of the conservation projects for the black rhino. 

 

Overall, candidates demonstrated a good understanding of the key factors affecting the 
conservation of black rhino and produced reports that addressed the requirements of the 
brief and task. Most candidates used appropriate scientific terminology and showed a sound 
understanding of the aims and limitations of conservation. Many candidates also presented 
their work in the format of a scientific research report, with some candidates enhancing their 
reports with the effective use of tables, graphs and images.  

 

Most candidates described the evolution and adaptations of the black rhino and explored 
changes in population dynamics. All candidates discussed the impact of poaching on black 
rhino populations, while many also considered the effects of habitat loss and human-wildlife 
conflict. Stronger responses went beyond description by evaluating the significance of the 
species’ adaptations, not only in relation to its own survival but also its role as an umbrella 
species. These candidates made effective links between black rhino conservation and wider 
biodiversity, considering the ecological consequences of the species becoming extinct. 

 

Higher-performing candidates also demonstrated a greater depth of understanding when 
discussing the biological factors affecting conservation. They evaluated how the species’ 
reproductive physiology and behavioural characteristics influence population growth, genetic 
diversity and inbreeding, and linked these factors to increasing human pressures, including 
agricultural expansion, food production and settlement development. 

 

Legislation and conservation frameworks represented a relative area of weakness. Although 
most candidates identified CITES and understood its role in protecting endangered species, 
few evaluated the challenges associates with enforcing international agreements or 
discussed legislation specific to the African countries. A small number of candidates referred 
to UK legislation, such as the Animal Welfare Act and the Welfare of Animals (Transport) 
Order, which was not relevant to the context of the black rhino conservation in Africa. 

 

Lower performing responses generally demonstrated less depth of knowledge and 
evaluation. These reports tended to present factual information with limited explanation or 
justification, particularly when discussing population dynamics. Some relied heavily on 
material taken directly from their research notes, resulting in descriptive accounts rather than 
analytical discussion. These responses were often presented in in a note-based format with 
extensive use of bullet points, reducing the coherence and flow expected of a scientific 
report. 
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Actions providers can take to support assessment preparation for future series: 

Candidates should be provided with opportunities to build their report writing skills, including 
clear instruction on how to organise and structure a scientific report effectively.  

 

Providers are encouraged to help candidates prepare for assessment through focused report 
writing practice, including the use of professional formatting. 

 

 

Task 3 – Presentation 

Candidates were required to prepare and deliver a presentation aimed at a specific audience 
(a visiting university group). 

 

Candidates performed well in this task and demonstrated a clear understanding of black 
rhino conservation. Most candidates communicated their research findings effectively to the 
intended audience, with presentations including relevant content from Task 2. Candidates 
attempted to summarise key findings and discuss examples of conservation projects, 
demonstrating their ability to select and present appropriate information. This presentation 
task appeared to be an area of strength for many candidates, with relatively few achieving 
marks in the lowest band. Most candidates produced presentations that were appropriate for 
the task requirements and conveyed their understanding of the topic effectively.  

 

Stronger presentations were engaging and well structured, making effective use of visual 
resources, such as images, graphs and supporting data to enhance communication of key 
findings. Lower performing responses were often heavily text-based, with limited use of 
images, visual design elements or data to support audience engagement. Some candidates 
relied on reading directly from the presentation slides rather than expanding on the 
information presented.  

 

It was clear that some candidates found presentation delivery challenging as they were 
unable to maintain eye contact and engage with the audience. A small number of candidates 
were unable to manage the allocated timeframe and either significantly exceeded or did not 
fully utilise the time available. There were also some issues with access to resources during 
candidates’ presentations, particularly where they were relying on internet access to display 
graphs or data.  

 

Video recordings of the presentation were generally clear and of good quality, with the 
candidate and presentation slides visible throughout. A small number of recordings 
experienced sound quality issues, especially where the microphone was positioned closer to 
the assessor than the candidate. This affected the clarity of the candidate’s presentation. 

 

Actions providers can take to support assessment preparation for future series: 

Candidates should be encouraged to talk for the duration of the allotted time (10 minutes). 

 

Providers should continue to develop candidates’ skills and confidence in delivering a 
presentation. Candidates should be encouraged to use prompt cards rather than reading 
directly from screens or from a speech written out on paper.  

 

Candidates should also be reminded that the use of the internet is not permitted for Task 3. 
They should therefore ensure that all materials within the presentation slides are accessible 
without an internet connection.  
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Providers are reminded that all tasks must be carried out under controlled assessment 
conditions. Every effort should be made to reduce distractions, including carefully selecting 
an assessment environment that limits background noise and where the microphone can be 
placed close to the candidate. Noise interference or poor sound levels may mean that the 
candidate’s evidence is not recorded to sufficient quality for marking. 
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Best practice and guidance to providers on potential areas 
for improving performance in assessment 
 

It is recommended that providers utilise and deliver the sample assessments as formative 
assessment to support candidates in preparation for summative assessment. 

• All references, sources, links, and images used in the Research Project must be 
included in the Task 1c evidence. This ensures it is clear that such materials were 
obtained during the permitted research phase. Introducing new materials from Task 2 
onwards, when internet access is no longer allowed, may lead to delays due to 
potential malpractice investigations. 

 

• The evidence checklist outlines all required evidence for each task. Providers may 
upload evidence as one combined document per task or as individual files. 
Regardless of the format, each item listed on the checklist must be clearly marked as 
present or not present (Y/N), with issue codes provided where relevant. If multiple 
pieces of evidence are combined in one document, it must be clearly labelled to 
show which sections correspond to each required element. For example, in Task 1, 
the research proposal, research action plan and research notes must be clearly 
identified within the document. 

 

• Each task includes a section entitled “What must be produced for marking,” which 
outlines the minimum evidence that must be submitted. Providers must use the 
evidence checklist to indicate any missing evidence for each task. 

 

• Only evidence listed under the section entitled “What must be produced for marking” 
will be considered for assessment. Even if other evidence demonstrates relevant 
knowledge or skills, it will not be taken into account unless it is explicitly required for 
that task. 

 

• It is strongly recommended that providers use evidence headers for each task to 
support clear identification of candidate work and streamline the marking process. All 
required fields in the header should be completed, and candidate evidence should be 
embedded within the header document and not submitted as a separate file. 

 

• Providers must ensure that both the assessor and the candidate sign and date the 
declaration forms before any evidence is uploaded. 

 

• Candidates should be instructed to include word counts for all written reports and 
applicable tasks. 

 

• For Task 3b, candidates must be clearly visible on camera, with both video and audio 
of a quality that allows for effective assessment. Presentations may be recorded 
using video conferencing tools such as MS Teams or Zoom, but recordings must 
show the candidate in full view alongside their presentation. Footage should be well-
lit, clearly shot, and make it easy to identify the candidate and the specific task being 
presented. Areas of importance must be shown in sufficient detail and clarity to 
enable accurate marking.  
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Support materials 
 

Sample and Past Occupational Specialism (OS) Assessments: 

It is recommended that providers utilise and deliver the sample OS as well as past OS (if 
available) as formative assessment to support candidates in preparation for summative 
assessment.  

 

8717-408 Sample Candidate Pack: T Level Research Project - Animal Management and 
Behaviour Sample Candidate Pack  

 

8717-408 Sample Assessor Pack: T Level Research Project - Animal Management and 
Behaviour Sample Assessor Pack  

 

Guide Standard Exemplification Material (GSEM) Assessments: 

It is also recommended that providers utilise the GSEMs to help understand the standard 
required to achieve a Distinction and Pass grade.  

 

8717-408 Distinction GSEM: T Level Technical Qualification in Animal Care and 
Management: Animal Management and Behaviour 

 

8717-408 Pass GSEM: T Level Technical Qualification in Animal Care and Management: 
Animal Management and Behaviour  

 

TQ Occupational Specialism Assessment Process Requirements: 

The document gives support to providers in preparing for and delivering T Level 
Occupational Specialism assessments.  

 

Link: TQ Occupational Specialism Assessment process requirements  

 

Events and Webinars: 

City & Guilds run free webinars and events throughout the year on preparing for and 
delivering the T Level Occupational Specialisms. The below link provides details on 
upcoming in person events, live webinars, on-demand webinars and preparation for the 
occupational specialism assessment. 

 

Link: Events and webinars - T Levels | City & Guilds (cityandguilds.com) 

  

https://www.cityandguilds.com/-/media/productdocuments/land_based_services/agriculture/8717/assessment-materials/animal-management-and-behaviour/occupational-specialism---8717-47/sample-assessment/amb-animal-management-behaviour-research-project-sample-candidate-pack-v2-0-pdf.pdf
https://www.cityandguilds.com/-/media/productdocuments/land_based_services/agriculture/8717/assessment-materials/animal-management-and-behaviour/occupational-specialism---8717-47/sample-assessment/amb-animal-management-behaviour-research-project-sample-candidate-pack-v2-0-pdf.pdf
https://www.cityandguilds.com/-/media/productdocuments/land_based_services/agriculture/8717/assessment-materials/animal-management-and-behaviour/occupational-specialism---8717-47/sample-assessment/amb-animal-management-behaviour-research-project-sample-assessor-pack-v2-0-pdf.pdf
https://www.cityandguilds.com/-/media/productdocuments/land_based_services/agriculture/8717/assessment-materials/animal-management-and-behaviour/occupational-specialism---8717-47/sample-assessment/amb-animal-management-behaviour-research-project-sample-assessor-pack-v2-0-pdf.pdf
https://www.cityandguilds.com/-/media/productdocuments/land_based_services/agriculture/8717/assessment-materials/animal-management-and-behaviour/occupational-specialism---8717-47/guide-standard-exemplification-materials-sample/amb-gsem-research-project-distinction-v1-1-pdf.pdf
https://www.cityandguilds.com/-/media/productdocuments/land_based_services/agriculture/8717/assessment-materials/animal-management-and-behaviour/occupational-specialism---8717-47/guide-standard-exemplification-materials-sample/amb-gsem-research-project-distinction-v1-1-pdf.pdf
https://www.cityandguilds.com/-/media/productdocuments/land_based_services/agriculture/8717/assessment-materials/animal-management-and-behaviour/occupational-specialism---8717-47/guide-standard-exemplification-materials-sample/amb_gsem_research_project_tc_v1-0-pdf.pdf
https://www.cityandguilds.com/-/media/productdocuments/land_based_services/agriculture/8717/assessment-materials/animal-management-and-behaviour/occupational-specialism---8717-47/guide-standard-exemplification-materials-sample/amb_gsem_research_project_tc_v1-0-pdf.pdf
https://www.cityandguilds.com/-/media/cityandguilds-site/documents/t-levels/2023/tq-occupational-specialism-assessment-process-requirements-pdf.pdf
https://www.cityandguilds.com/tlevels/events
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Grade boundaries 

The table below shows the grade mark ranges for the Research Project for the summer 

2026 series.  

Grade 
Mark range 

8717-408 

Distinction 27-36 

Merit 21-26 

Pass 16-20 

Unclassified (U) 0-15 
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8717-47 Animal Management and Behaviour Occupational 
Specialism 

The T Level Technical Qualification (TQ) in Animal Care and Management: Animal 
Management and Behaviour Occupational Specialism is made up of the below sub-
components (and weightings): 

• Synoptic Assignment (75%) 

• Research Project (25%) 

 

UMS grade boundaries 

The table below shows the UMS values available for grades in the sub-components. It also 
shows the UMS values required to achieve each grade for the overall Core. This table will 
not vary across the series; the values are fixed for this TQ. 

 

Grade boundary 
Synoptic sub-

component 

Research sub-

component 
Overall Core 

D 78 27 104 

M 60 21 81 

P 45 16 60 

Unclassified (U) 0 0 0 

 



 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

Get in touch  

City & Guilds Technicals Quality Team   

We are here to answer any queries you may have regarding 

your T Level Technical Qualification delivery.   

Should you require assistance, please contact us using the 

details below:   

T: 0300 303 53 52 (Monday - Friday | 08:30 - 17:00 GMT)  

E: technicals.quality@cityandguilds.com  

W: cityandguilds.com/tlevels  

 

Copyright in this document belongs to, and is used under 
licence from the Department for Education, © 2026. 

  

‘T-LEVELS’ and ‘T Level’ are registered trade marks of the 
Department for Education. 

  

City & Guilds Limited is authorised by the Department for 
Education to develop and deliver this T Level Technical 
Qualification. 

 

City & Guilds is a registered trade mark of City & Guilds 
Limited (Reg No 16513878). City & Guilds, Giltspur House, 5–
6 Giltspur Street, London, EC1A 9DE. 

 

 

 

 


