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EDUCATION & TRAINING

PROFESSIONAL RECOGNITION AWARDS (9200)

Qualification

Level 4 Award for Professional Recognition

Level 5 Award for Professional Recognition

Level 6 Award for Professional Recognition

Level 7 Award for Professional Recognition

Credit Fundable GLH Ofqual QN City & Guilds
number

n/a Not fundable 6 600/6106/6 9200-01

n/a Not fundable 6 600/6107/8 9200-02

n/a Not fundable 6 600/6108/X 9200-03

n/a Not fundable 6 600/6109/1 9200-04

Qualification aim

Qualification levels and definition

Progression routes

The qualifications offer the opportunity for
professionals to gain an accredited
qualification that recognises their excellence
in a chosen vocational field.

In addition, those achieving a PRA are
granted appropriate, internationally
recognised post-nominal letters, LCGlI,
AfCGI, GCGI or MCGI.

Level 4
Comparable to Higher Level Apprenticeships
and Certificates of Higher Education

Level 5
Comparable to Diplomas of Higher
Education and Foundation degrees

Level 6
Comparable to Bachelor degrees

Level 7
Comparable to Master degrees and
Postgraduate certificates

There is a clear line of progression for

learners to follow, from Level 4 to Level 7.

At each Level, evidence is assessed

against six standards:

» Commitment to professional standards

» Communication and information management
* Leadership

* Professional development

» Working with others

» Managing customer relationships

Key features

Key benefits

Structure Successful candidates receive two The PRAs offers the opportunity to gain an accredited qualification that
awards; a City & Guilds qualification, recognises experience and expertise in any chosen vocational field. The
regulated and recognised by Ofqual, qualifications also provide a progression route from a Level 4 to a Level 7
and post-nominal letters that can be qualification, assessing the candidate's ability within their professional field.
used for life Successful candidates are also granted appropriate post-nominal letters (LCGI, AfCGlI,

GCGIl or MCGI).

Assessment To achieve a Professional Recognition A piece of evidence can be used to cover more than one of the standards.
Award the candidate must provide The standards can be met collectively and holistically, rather than one by
evidence of their competency for each one. A comprehensive list of the types of evidence accepted is available
standard, which is assessed by an via the qualification handbook on the website.
approved centre and quality assured by
City & Guilds.

Support Support materials include a Learning Assistant helps save time and money by increasing learner completion

Quallification Handbook, online
resources at the dedicated webpage,
and our e-portfolio Learning Assistant.

rates by up to 40% over paper delivery.

Personal support is available from the largest team of subject specific Quality
Consultants, our Customer Relations Team and dedicated Business Managers.

Support materials, such as examples of candidates' evidence and
support documentation can guide both the centre and candidate through
the process.

Reasons to choose City & Guilds

Widest range and
choice of
qualifications

We are the market-leading awarding organisation for vocational qualifications. Learners can progress to and from the PRA
suite to a variety of industry standard qualifications through City & Guilds.

Industry expertise

We have worked with training providers, industry experts and employers across various industries and sectors to ensure that
our PRA qualifications assess candidates using relevant criteria, providing evidence of a candidate's ability within the work

place.

Recognised by
Industry

Our qualifications are trusted and valued by experts and employers across industries and will help you to progress in
your career development and progression by showcasing your skills and training.



