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Document revision history

Summary of change Approval date

1 Document created

2 Indicative pass mark changed for Reading February 2020
L1 and L2 and Writing L1 and L2

3 Cover added to Document December 2021

4 Indicative pass mark reviewed and January 2022
amended for Reading L1

5 Indicative pass mark changed to pass February 2023
mark range
6 Indicative pass mark range reviewed September 2023

range amended for Mathematics L1 and
L2, Reading and Writing unchanged
Indicative pass mark rage reviewed.
Range amended for Reading L2

Range amended for Maths L2

March 2024

8 Indicative pass mark range reviewed
Digital Functional Skills added

September 2024

9 Template change
Indicative pass mark rage reviewed
Range amended for Maths L2
Range amended for Reading L1
Range amended for Reading L2

December 2025

10 Indicative pass mark rage reviewed

August 2026
Range amended for Maths L1
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How does City & Guilds decide on the pass mark for each
Functional Skills assessment version?

Our Functional Skills assessments are designed to measure whether or not a candidate has
met the requirements of a particular Functional Skills qualification. They are awarded on a
pass/fail basis and are criterion-referenced. This means all who take an assessment and
demonstrate that they can meet the required standard are awarded a pass. Our
assessments are not norm-referenced, and therefore there is no requirement for a set
number of candidates to pass.

Each test version that is set live by City & Guilds will have gone through a rigorous quality
process, which has been ratified by the regulator; Ofqual. Every test version is written
against a very clear test specification to ensure that the content is appropriate and in line with
the subject content statements outlined by DfE. Due to the complex nature of the tests and
the underlying contexts which underpin each version, we acknowledge that some versions
may end up being slightly more or slightly less challenging than others and so we always set
a pass mark for that version based on a thorough review of the statistics and candidate
responses. This process is known as Awarding. The aim of Awarding is to ensure that the
pass mark is fair for all candidates sitting the test.

During Awarding we work with our subject matter experts to scrutinise each test and
compare candidate responses against the pass descriptors. We also compare the pass
marks for the current test version against other versions of the test to ensure a comparable
standard over time.

City & Guilds provides a range of support materials; including sample tests and past papers
which help candidates to prepare for the assessment. It is important to note that a sample
test or past paper only provides a snapshot of the content of the test, and that candidates
should be prepared using a range of sample tests and past papers to ensure they are fully
prepared against the full breadth of subject content.
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Pass Marks

The following figures represent the current pass mark range for the tests.

These may be updated as new tests are added to the bank of papers and old papers are
retired.

Level 1 Mathematics 31-33
Level 2 Mathematics 60 30-31
Level 1 Reading 30 17-19
Level 2 Reading 30 17-19
Level 1 Writing 54 30-31
Level 2 Writing 54 31-32
Entry 3 Digital 40 26-27
Level 1 Digital 50 31-32
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Contact us

Giltspur House
5-6 Giltspur Street
London, EC1A 9DE

customersupport@cityandquilds.com

+44 (0) 1924 930 800

cityandquilds.com

About City & Guilds

City & Guilds is the global skills partner, empowering people, organisations and economies
to develop the skills they need for growth. With almost 150 years of trusted expertise, we
support people into work, help them develop on the job and move into the next job.

We work with Governments, employers, training providers, colleges and industry
stakeholders to design and deliver high-quality training, qualifications, assessments and
credentials that lead to meaningful career progression. We understand the life changing link
between skills development, social mobility and success. Our solutions span critical sectors
including construction, engineering, transport, energy and electrical, serving over 1 million
learners annually.

Through our comprehensive portfolio of brands and trusted global network, we set industry-
wide standards for technical, behavioural and commercial skills to improve performance and
productivity. We believe you can achieve your potential - and we're here to help make it
happen.

Every effort has been made to ensure that the information contained in this publication is true and correct at
time of publication. However, City & Guilds products and services are subject to continuous development and
improvement, and the right is reserved to change products and services from time to time. City & Guilds
cannot accept responsibility for any loss or damage arising from the use of information in this publication.

©2025 City & Guilds Limited (Reg No 16513878). All rights reserved. City & Guilds is a trademark of City &
Guilds Limited.
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